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SHORT FORM FOR PRE-EMPLOYMENT PHYSICALS 

PATIENT NAME: _________________________

JOB TITLE: Transit Chief, Radio Maintenance
DEPARTMENT: Transportation, Transit




WORK SCHEDULE: 40/week
JOB DESCRIPTION: Supervises staff who maintain and repair the Radio Communications devices including 
radio systems, radio network infrastructure, microwave network and other conventional radio systems for the 
King County Department of Transportation.  Incumbent may serve as a technical expert or project lead for 
Transportation communications related projects.

WORK ENVIRONMENT: Office with some shop/field.


ESSENTIAL FUNCTIONS: Supervise assigned staff by performing or participating in the following personnel 
functions: training, staff recruitment and selection, disciplinary actions, grievances, termination, unemployment 
hearings, and assisting with labor relations issues.  Evaluate and document work performance formally and 
informally; coach, counsel, monitor, and motivate assigned staff; may establish and/or prepare staffing 
schedules.  Serve as the key advisor in the areas of Department of Transportation communications and 
maintenance.  Manage the maintenance, operation and repair of Transportation communications systems; 
design, implement and maintain new radio systems.  Manage the operation of the Radio Shop that installs and 
maintains mobile and emergency communications equipment for the Department of Transportation.  Administer 
the collective bargaining agreement; respond to first step grievance hearings; participate in the development of 
job descriptions and other related personnel matters; coordinate the resolution of grievances.  Participate in 
meetings with crew leads to determine work priorities and work progress; prepare written status reports on 
section work status.  Act as representative and/or advocate of the agency at various internal and/or external 
levels; may serve as division or section liaison; may work with community members and groups.  Monitor 
section budget and expenditures; participate in budget development.  Perform other related duties as assigned.

***Continued on next page.
	PHYSICAL DEMAND
	HRS PER SHIFT

	Reaching knee-waist
	0 – 30 minutes

	Reaching floor-knee
	0 – 30 minutes

	Lifting/Carrying 1-10#
	1 – 2 hours

	Lifting/Carrying 11-20#
	0 – 30 minutes

	Lifting/Carrying 21-50#
	0 – 15 minutes

	Lifting/Carrying 51-100#
	      0

	Lifting/Carrying 100+#
	      0

	Handling
	2 – 4 hours

	Hand Controls
	1 – 2 hours

	Fingering  ( keyboarding
	4 – 6 hours

	Vision to assure safety of others
	6 – 8 hours

	Hearing to assure safety of others
	6 – 8 hours

	
	


	PHYSICAL DEMAND
	HRS PER SHIFT

	Standing
	2 – 4 hours

	Walking    (uneven terrain
	1 – 2 hours

	Sitting
	6 – 8 hours

	Climbing stairs
	0 – 30 minutes

	Climbing _ladder______
	0 – 25 minutes

	Balancing
	0 – 1 hour

	Bending/Stooping
	30 min – 1 hour

	Kneeling
	30 min – 1 hour

	Crouching
	30 min -1 hour

	Crawling
	0 – 10 minutes

	Foot controls
	1 – 2 hours

	Reaching above shoulders
	0 – 30 minutes

	Reaching waist-shoulder
	4 – 6 hours


I have reviewed the following Job Analysis for the above-named candidate.
________________________________________   

_____________   
Physician’s Signature




       


  Date

    
     
Exposures:





_X_Outside weather


_X__Non-weather related


       temp below 55O


_X__Non-weather related 


temp above 75O


_X__Humidity/dampness


_X__Moving mechanical parts


_X__Exposed high places


_X__Vibration


___Toxic or caustic chemicals


_X__Confined spaces 


_X__Wet		___Gasses


___Fumes   	_X_Odors


___Dusts    		_X_Mists


_X__Radiation	___Explosives


_X__Noise Level _80-90 DBL_


____Other__________





Special Requirements:





( CDL    ( Respirator use
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