
Code of Ethics

All County employees involved in the contracting process and in the administration of Contracts should read King County Code (KCC) 3.04, Employee Code of Ethics.  This Code establishes general policy and specific standards to which every County employee and elected official must adhere.  

It is the policy of King County that the private conduct and financial dealings of public officials and employees and of candidates for public office shall present no actual or apparent conflict of interest between the public trust and private interest.  Public confidence in government is essential and must be sustained by establishing and enforcing rules to assure the impartiality and honesty of officials and employees in all public transactions and decisions.  KCC 3.04.015; Ordinance 9704 §1, 1990.

The County specifically defines conflict of interest in KCC 3.04.030, essentially prohibiting an employee, officer, or immediate family member from participating in the selection, award, or administration of a Contract if a conflict of interest, real or apparent, would be involved. The County also prohibits officers and employees from soliciting and/or accepting gifts, gratuities, favors, or anything of monetary value from Contractors or potential Contractors.
No County employee shall engage in any act that is in conflict with the performance of official duties. A County employee shall be deemed to have a conflict of interest if the employee directly or indirectly:

Is beneficially interested, directly or indirectly, in any Contract, sale, lease, option or purchase that may be made by, through, or under the supervision of the employee, in whole or in part, or accepts, directly or indirectly, any compensation, gift or thing of value from any other person beneficially interested therein;

Participates in, influences, or attempts to influence, directly or indirectly, the selection of or the conduct of business or a transaction with a person doing or seeking to do business with the County if the employee has a financial interest in or with said person; or

Is an employee, agent, officer, partner, director or consultant of any person doing or seeking to do business with the County, unless such relationship has been disclosed as provided by this chapter.  KCC 3.04.030

Any employee who becomes aware that he or she may have a potential conflict of interest, which arises in the course of his or her official duties, shall notify in writing his or her supervisor or appointing authority of such potential conflict.  KCC 3.04.037; Ordinance 11185 § 3, 1993; Ordinance 9704 § 8, 1990.
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